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Abstract
The COVID-19 pandemic has profoundly affected India’s employment

landscape, highlighting both challenges and opportunities for transformation in areas
such as youth employment, labor law reforms, skill development, and emerging
technologies. With the world's largest youth population, India has significant potential
to drive economic growth. However, youth unemployment, exacerbated by the
pandemic's economic disruptions, remains a critical issue. Structural challenges,
including a disconnect between educational outcomes and market demands, require
urgent action to enhance youth employability. Labor law reforms are crucial in this
context, as they need to adapt to changing economic conditions. India's recent efforts
to consolidate labor laws aim to create a more flexible yet secure employment
environment, balancing the rights of employers and workers to promote job creation
and labor protection.

Skill development is crucial for transforming employment, especially with
digitalization and automation. India's National Skill Development Mission aims to
bridge skills gap, but faces challenges in implementation, scale, and industry
alignment. Emerging technologies like Artificial Intelligence (AI), Machine
Learning, and Internet of Things (IoT) are transforming work and addressing skills
gaps. India can create agile learning platforms, personalized training, and remote
upskilling opportunities, enhancing youth employability and preparing the workforce
for a digital economy.

This study uses a descriptive and diagnostic approach with secondary data and
statistical analysis to explore key concepts, utilizing reliable sources to derive insights,
conclusions, and policy recommendations. An integrated approach with labor law
reforms, skill development, and technological innovation is essential to prepare India's
youth for future jobs, boosting resilience and global competitiveness. In light of these
aspects, the theme of this research paper holds great relevance in today’s swiftly
changing and interconnected world, as it addresses key socio-economic and political

concerns that are critical in the present global context.

Keywords: Youth Employment, Unemployment, Skill Development, Economic Growth,
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The theme of the article

Transforming India’s employment landscape in the post-pandemic era requires
comprehensive labor law reforms, robust skill development initiatives, and the
strategic use of emerging technologies to address the skills gap. Emphasizing youth
employment and enhancing digital literacy are pivotal to fostering inclusive growth
and job creation. Over the past six years, significant progress has been made in the
Indian labor market, with the unemployment rate declining to 3.2% in 2022-23,
alongside increased participation from both youth and women, highlighting the
potential for demographic and gender dividends. The organized manufacturing sector
is showing signs of revival, supported by a rise in factory jobs and substantial net
payroll growth as reported by the Employees’ Provident Fund Organisation (EPFO).
To stay aligned with advancements in technologies such as Al, sectors like agro-
processing and the care economy are identified as key areas for generating quality
employment and empowering women. However, with only 4.4% of the young
workforce equipped with formal skills, there is a critical need for enhanced skilling
programs and regulatory reforms to improve employment opportunities.

Employment is fundamental in translating economic growth into an improved
quality of life, serving as a catalyst for demand-driven growth and reducing
dependency on government support. To fully harness India’s demographic dividend, it
is crucial to create job opportunities that align with the aspirations of the youth,
thereby ensuring sustainable economic development.The employment scenario in the
country, with particular attention to women's and youth participation in the workforce.
It discusses the influence of emerging labor market trends, such as artificial
intelligence and gig work, while also exploring the agro-processing sector's potential
for generating jobs. Additionally, it underscores the necessity of a well-established
care economy and assesses the success of current skilling initiatives aimed at
improving employability.

Statement of the problem

The COVID-19 pandemic has significantly transformed India's employment
landscape, particularly impacting the youth and exposing critical deficiencies in
employment opportunities, skill development, and labor protections. With the rapid
evolution of the job market and the widespread adoption of emerging technologies,
there is an urgent need to realign India's employment strategies to support youth
employment. This research aims to explore how reforms in labor laws, skill

development initiatives, and technological advancements can reshape the employment
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landscape for young Indians in the post-pandemic era. Indian youth face considerable
challenges such as high unemployment, underemployment, and a mismatch between
their skills and market demands. To address these issues, targeted strategies are
essential to not only increase job access but also ensure sustainable career growth in a
technology-driven economy. Reforming India's historically complex and fragmented
labor laws is crucial to creating a more flexible and inclusive labor market. This study
will analyze how these reforms can address current challenges while promoting job
stability and equitable treatment for younger workers.

A significant barrier to youth employability is the skills gap, exacerbated by
the pandemic. This research will assess the effectiveness of current skill development
initiatives and propose enhancements to better align with the demands of the digital
economy. The advent of emerging technologies like artificial intelligence (Al),
machine learning, and automation has transformed various industries, yet gaps in
access and digital literacy persist. This study will evaluate how these technologies can
bridge the skills gap and provide opportunities for young people in India. This
comprehensive theoretical assessment will analyze the interconnected factors of labor
law reforms, skill development, and technological advancements to offer policy
recommendations aimed at transforming India’s employment landscape. The goal is
to promote a resilient, inclusive workforce that can adapt to future disruptions. Given
these considerations, the theme of this research is highly pertinent in today's rapidly
evolving global context, addressing critical socio-economic and political issues
relevant to the current and future labor market.

Objective of the article

The overall objective of the article is to evaluate the shifts in India's
employment landscape following the pandemic, with a particular emphasis on youth
employment challenges and opportunities. It examines the effects of recent labor law
reforms and the importance of skill development programs in mitigating
unemployment. Furthermore, it investigates how emerging technologies are
transforming job markets and what this means for preparing the future workforce,
utilizing secondary sources and relevant statistical data to support its analysis.
Methodology of the article

This study adopts a descriptive and diagnostic approach, using secondary data
and statistical methods to explore the key components of the subject. It applies
established theoretical models to examine fundamental concepts and contexts. The
research emphasizes the importance of reliable secondary sources, drawing on a wide
range of published and unpublished materials such as academic papers, expert repotts,

books, journals, specialized media, websites, public records, and scholarly articles.
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The data is carefully organized and presented to fulfill the research goals, leading to
the development of insights, conclusions, and policy recommendations.

Review of Literature

Review of literature on transforming India’s employment landscape in the
post-pandemic era, focusing on youth employment, labor law reforms, skill
development, and the role of emerging technologies in bridging the skills gap. Jha
and Swaminathan (2021), highlight the pandemic's severe impact on youth
employment in the informal sector, stressing the need for policy reforms that promote
youth-friendly opportunities, digital skills, and entrepreneurship programs. Basant and
Thomas (2020), highlight the disproportionate impact of COVID-19 on youth and
women in India's labor market, emphasizing job losses, sectoral disruptions, and the
urgent need for re-skilling initiatives. Desai and Tripathi (2022) analyze the impact of
India's recent labor law reforms, focusing on the Labour Codes, which aim to simplify
and create a more flexible, worker-friendly environment essential for the post-
pandemic economy. Kumar (2021), highlighted the significance of skill development
in addressing the negative impacts of the pandemic. The work explores both
traditional and new skill sets, stressing the importance of a strong national skill
framework to promote youth employment. Gupta and Jain (2021), discuss the impact
of emerging technologies like Al, machine learning, and automation on the Indian job
market, emphasizing their potential for training and upskilling programs. Reddy and
Varma (2022), evaluated post-pandemic youth employment policies, focusing on
government schemes like PMKVY and other initiatives aimed at enhancing
employability through vocational training and job creation.

Sahu and Mukherjee (2021), discuss the impact of digital transformation on
India's labor markets, particularly gig work, remote employment, and digital skills,
especially for young workers post-pandemic. Chakrabarty (2020), discusses the
growth of the gig economy in India, highlighting its flexibility for youth but also
addressing challenges like job insecurity and lack of social benefits. Singh and Dey
(2021), discuss the need for inclusive skill development strategies, particularly
targeting marginalized groups like women and rural youth, in the post-pandemic job
market. Bhat & Kumar (2021), discuss the government-private sector collaboration for
skill development programs, focusing on bridging the skills gap in emerging
technology sectors by aligning educational institutions with industry needs. These
reviews highlight the evolving post-pandemic labor market in India, emphasizing
youth employment, labor law reforms, skill development, and technological
advancements, with collaboration between policymakers, education, and industry

being key to addressing challenges and seizing opportunities.
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Transformations in India's Employment Sector: Trends, Challenges, and Opportunities
in the Post-Pandemic Era

In the last ten years, India has experienced significant changes in its
employment sector, driven by economic reforms, technological progress, and an
emphasis on skill enhancement. The ongoing structural reforms aimed at facilitating
business operations have been vital for creating productive job opportunities. These
developments play a key role in advancing the nation's economic growth and social
progress.The Ministry of Statistics and Programme Implementation (MoSPI) reports
through the annual Periodic Labour Force Survey (PLFS) that the all-India
unemployment rate has been decreasing since the COVID-19 pandemic. This decline
is accompanied by a rise in the labour force participation rate and the worker-to-
population ratio. Additionally, employment levels have recovered in both urban and
rural sectors, even when assessed using the more stringent current weekly status
criteria. The latest quarterly Periodic Labour Force Survey (PLFS) for urban areas
showed a minor reduction in the urban unemployment rate, which fell to 6.7% in
March 2024 from 6.8% in the same quarter of the previous year. This decline was
accompanied by an increase in both the worker-to-population ratio and the labor force
participation rate.

In 2022-23, India's workforce was around 565 million, with more than 45%
working in agriculture, underscoring the sector's critical role, especially for women.
This reliance creates both challenges and opportunities for economic growth and
gender equality. Among the total workforce, 57.3% are self-employed, 18.3% work
as unpaid contributors in household enterprises, 21.8% are casual laborers, and 20.9%
hold regular wage jobs. A significant trend is the rise in female labor force
participation over the last six years, with rural women increasingly moving into self-
employment within agriculture and related sectors.

India's Demographic Advantage: Boosting Economic Growth and Competitiveness
through Youth Employment and Labor Participation

India's demographic advantage, reflected in falling youth unemployment rates
and higher youth engagement in the workforce, is an essential factor for driving long-
term economic growth and boosting the nation's global competitiveness in the
manufacturing and service sectors. The unemployment rate among individuals aged
15-29 dropped from 17.8% in 2017-18 to 10% in 2022-23, signaling better job
opportunities. This improvement is also reflected in the rising number of formal
employment, especially among new subscribers to the Employees’ Provident Fund
Organisation (EPFO) in the 18-28 age group, who have shown consistent growth
since a decline during the COVID-19 pandemic. As a result, youth employment is
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increasing in line with the growing youth population. The female labor force
participation rate (FLFPR) in rural areas has risen sharply, increasing by 16.9
percentage points between 2017-18 and 2022-23. This growth is linked to factors such
as heightened agricultural output and better access to basic amenities. Contrary to the
idea that this increase is mainly due to distress, evidence shows that FLFPR should
have peaked during the COVID-19 pandemic and then declined, which undermines
the distress-driven narrative.

The 2021-22 Annual Survey of Industries shows a rebound in India's
manufacturing sector, with employment surpassing pre-pandemic levels, especially in
Tamil Nadu, Gujarat, and Maharashtra. Rural wages grew faster than urban wages,
and states like Chhattisgarh, Haryana, and Uttar Pradesh saw significant employment
growth, driven by younger populations. In 2021-22, small manufacturing units (under
100 employees) made up 79.2% of establishments but only provided 22.1% of jobs,
while larger factories saw significant growth, offering better employment with higher
wages. The food products sector remains the largest employer, but industries like
electronics, chemicals, and rubber are growing rapidly. The organized sector has seen
strong job growth, with EPFO membership increasing significantly, driven by
initiatives like the Aatmanirbhar Bharat Rojgar Yojana.

Enhancing Employment Generation in India: The Role of Labor Law Reforms and Skill
Development Initiatives

The Indian government has implemented various initiatives to boost
employment, including skill development programs like Pradhan Mantri Kaushal
Vikas Yojana (PMKVY), labor-intensive infrastructure projects, and incentives for
startups. Policies such as the Production Linked Incentive program and reforms in
labor laws, including the consolidation of 29 regulations into four Labour Codes, aim
to promote job creation, ease business operations, and enhance worker welfare. These
efforts focus on simplifying processes, improving credit access, and modernizing the
labor regulatory framework to foster a conducive environment for employment and
economic growth. Labour is listed in the Concurrent List of the Indian Constitution,
allowing both the Central and State Governments to make rules. Although 32 states
have drafted rules under the new Labour Codes, they are not fully operational, and
many states have reinstated previous restrictions. A review of these codes is needed to
promote economic growth, gender inclusivity, and industrial investment. States must
reduce the compliance burden on MSMEs to encourage business growth.
Collaboration between senior bureaucrats at both levels is essential to streamline

compliance procedures for businesses.
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Wage Growth and Job Market Shifts: Rural Trends and the Impact of Emerging
Technologies

The wage growth and job market shifts in rural areas, particularly in India, are
significantly influenced by various factors, including emerging technologies. Rural
wage growth has been slow due to limited industrialization, leading to an increasing
urban-rural wage gap. Emerging technologies like automation, AI, and digital
platforms offer opportunities for income growth, but challenges such as infrastructure
and skill gaps persist. The shift from agriculture to services and gig economy jobs,
along with government initiatives, is shaping rural job markets, though income
inequality and gender disparities remain concerns.

In Fiscal Year 2024, rural wages grew steadily, with agricultural wages
increasing by 7.4% for men and 7.7% for women, supported by strong agricultural
performance. However, the Jobs Report 2023 predicts a 23% global shift in jobs over
the next five years, with 14 million positions lost and 69 million created. The Fourth
Industrial Revolution, driven by technologies like AI, IoT, and automation, is
reshaping job markets and skill demands globally. As automation reduces certain roles,
workers must upskill to stay relevant. The COVID-19 pandemic has accelerated the
demand for digital jobs, particularly in Al, cybersecurity, and cloud computing.
Emerging sectors like education, agriculture, and digital commerce are experiencing
significant growth. The WEF predicts the fastest-growing jobs will be Al specialists,
sustainability experts, and information security specialists. The rural job market and
wage growth are being reshaped by emerging technologies, presenting both
challenges and opportunities. While these technologies can enhance productivity and
open new employment avenues, the unequal access to technology, skill gaps, and
infrastructure deficits need to be addressed to ensure that the benefits are broadly
distributed.

Transforming India's Workforce: Navigating the Opportunities and Challenges of
Artificial intelligence Adoption

India's workforce is at the brink of a major transformation due to the
widespread adoption of artificial intelligence (Al) technologies. As Al continues to
evolve, its implications for the Indian labor market are multifaceted, presenting both
opportunities and challenges for businesses, workers, and policymakers. Artificial
intelligence (AI) has mixed effects on India's job market, boosting productivity but
potentially displacing jobs in routine sectors. Effective policies promoting education,
skill development, and sectors that complement Al are essential for mitigating
disruptions and maximizing economic benefits. Generative Al is expected to

transform jobs globally, with 26% of India's workforce at risk, while offering
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opportunities in sectors like manufacturing, healthcare, and education. However, Al
adoption in India lags behind developed nations, leading to job displacement and
wage reductions in certain industries.

India's Al research in 2019 lagged behind China and the US, but efforts are
underway to close the gap, including a 310,300 crore investment in 2024 for Al
education and ecosystem development. A RIS policy brief suggests establishing an Al
Inter-Agency Coordination Authority to address workforce challenges through
upskilling and job creation. Al advancements, like Praman Exchange's use of
computer vision, are transforming sectors like agri-tech. By addressing issues such as
skill gaps, job displacement, and privacy concerns, India aims to harness Al for
inclusive growth and innovation. With the right policies and frameworks, Al can drive
sustainable economic development.

Empowering India's Gig Economy: Navigating Growth, Climate Challenges, and Social
Security Reforms

The gig economy in India has emerged as a significant contributor to the
country's economic growth, providing flexible employment opportunities for millions.
However, it also faces challenges related to climate change, worker rights, and social
security. Here’s an exploration of these aspects and potential pathways for
empowering India's gig economy. The gig economy in India has expanded
significantly, driven by technology platforms, improved internet connectivity, and a
greater need for flexible employment. According to NITI Aayog estimates, 7.7
million individuals were part of this sector in 2020-21, accounting for 2.6% of the
non-agricultural workforce. This growth underscores the increasing role of skill
development and the necessity for social security reforms to support gig workers. The
gig economy is growing rapidly in developing countries, particularly India, where the
workforce may reach 23.5 million by 2029-30, spurred by flexibility and enhanced
social security benefits from the 2020 Code on Social Security.

India faces productivity losses from rising temperatures, especially in
agriculture and construction, with 136 million global job losses projected by 2030.
However, the transition to green technologies, including solar and wind, could create
3.4 million jobs and help India meet its clean energy goals. SEWA launched a heat-
related insurance scheme for unorganised workers in 2023 to address climate risks.
Empowering the gig economy, addressing climate challenges, and reforming social
security are key to India’s sustainable growth. Collaboration among stakeholders is
essential for a fair and sustainable future.

Empowering Rural India: The Path to Sustainable Employment through Agro-

Processing and Innovative Policies
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Rural India, home to about 70% of the population and heavily reliant on
agriculture, faces challenges like low productivity and poor infrastructure. Promoting
agro-processing and implementing innovative policies are crucial for empowering
these communities, enhancing productivity, and increasing incomes. India's non-farm
sector must create 7.85 million jobs annually until 2030 to meet workforce growth,
necessitating improved schemes like the Production Linked Incentive and Mega
Integrated Textile Region and Apparel, while focusing on job quality and social
security for informal workers. The agro-processing industry in India presents
significant opportunities for rural employment and economic growth, especially for
women, while addressing challenges such as groundwater depletion through improved
agricultural productivity. By leveraging the demand for low-skill jobs highlighted by
Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGS), agro-
processing can effectively bridge farming and manufacturing sectors in rural areas.

India's food processing sector is set to grow to USD 535 billion by 2025,
driven by demand for diverse products and successful agro-processing models.
Initiatives like Mega Food Park, Skill India, and Mudra, supported by women's self-
help groups, can enhance the agriculture sector and create rural employment.
Leveraging agro-climatic diversity and a skilled workforce will promote agro-
processing and entrepreneurship, boosting food security and regional development.
Collaboration among stakeholders is essential to building a resilient ecosystem for
sustainable growth. This approach aims to alleviate poverty and foster rural
development.

Enhancing Gender Equality and Economic Growth Through Care Sector Expansion in
India

The care sector plays a crucial role in enhancing gender equality and fostering
economic growth in India. By recognizing the significance of care work and
expanding this sector, the country can address several socio-economic challenges,
from gender disparities to workforce participation rates. The care economy in India is
vital for enhancing gender equality and economic progress by improving the
allocation of human resources and focusing on quality care services. It includes both
unpaid caregiving, predominantly performed by women, and paid care work in
professional roles. This approach supports long-term human development and
efficiency in the workforce.

India's aging population and increasing nuclear families are driving care
demands, placing an unequal burden of unpaid care work on women, which
significantly reduces their labor force participation. An additional hour of caregiving

for women reduces their employment likelihood by 20 percentage points, unlike men.
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Addressing this issue by expanding the care sector could enhance female labor force
participation and unlock economic potential. In India, women face a double burden of
unpaid care work and paid employment, leading to the motherhood penalty that
impacts their careers. This unpaid labor, accounting for 15-17% of the GDP,
highlights its economic importance. Expanding the care sector could enhance female
labor force participation and generate millions of jobs, primarily benefiting women.
Building a Robust Care Economy: Enhancing Women's Workforce Participation and
Supporting Eldercare in India

India faces major demographic changes that necessitate a strong care economy
to support eldercare and enhance women's workforce participation. Affordable and
reliable childcare services are linked to increased women's workforce participation,
improved mental health, and better child development. Global case studies, like those
in Mexico and Brazil, demonstrate significant gains in employment and economic
opportunities for women through public childcare initiatives. In India, while limited
studies exist, qualitative research by Mobile Creches NGO reveals that many working
women rely on NGO-operated creches, which positively influence their well-being,
income, and family dynamics. Overall, childcare centers contribute to enhanced work
hours, earnings, and maternal health, highlighting the need for more empirical
research in the Indian context. The revised Palna Scheme aims to establish 17,000
Anganwadi-cum-Creéches to enhance childcare support and boost women's economic
participation in India, with 5222 already approved. As the elderly population grows,
particularly among rural women facing significant challenges, there is an urgent need
for a comprehensive senior care policy and support systems, including increased
awareness of existing programs and the promotion of multigenerational living. Key
recommendations include regulating Old Age Homes, supporting elderly self-help
groups, and providing in-home aging solutions. India's elderly care sector, valued at
USD 7 billion, requires enhanced infrastructure and policies to leverage older workers
and reduce care demands, while initiatives like Goodfellows address senior loneliness
and promote intergenerational bonding. A robust care economy can drive GDP growth,
improve women's workforce participation, and foster equitable caregiving practices.
Bridging the Skills Gap: Enhancing India's Apprenticeship and Vocational Training
Initiatives for Global Workforce Integration

India must enhance its apprenticeship and vocational training initiatives to
bridge the skills gap and align its workforce with international standards for better
global job market integration. Between 2017-2023, India has made significant strides

in skill development across various socio-economic groups, with a focus on aligning
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training with global labor market demands. The government's initiatives, such as the
Skill India Digital platform, have increased formal and informal vocational training
among youth. These efforts aim to leverage India's demographic advantage for
enhanced productivity and employment opportunities. Key government initiatives like
the Pradhan Mantri Kaushal Vikas Yojana and the National Apprenticeship
Promotion Scheme enhance skill development and employment opportunities across
various sectors. The Skill India Digital Hub and New Age Skills focus on emerging
technologies, while international mobility schemes facilitate skilled worker movement.
Supporting programs include Jal Jeevan Mission and PM Vishwakarma, promoting
ethical recruitment and global mobility for skilled Indian workers.

India's apprenticeship programs face challenges like weak industry-education
collaboration and negative perceptions of vocational training. Despite the National
Apprentice Promotion Scheme (NAPS) 2.0 aiming to enroll 46 lakh apprentices by
2025-26, progress has been slow. Strengthening the system, inspired by models from
Germany and Switzerland, requires greater flexibility, less government interference,
and stronger industry partnerships. Enhanced data collection and stakeholder
involvement are key to success. Improving apprenticeship and vocational training
through these strategies will help create a skilled workforce for the global economy.
Building Sustainable Employment in India: Bridging Skills, Innovation, and Social
Stability

In the last decade, India's employment sector has seen significant
improvements in formalization, skill development, entrepreneurship, and industry
diversification. The government is working to foster job creation by enhancing the
business environment, reducing logistical costs, promoting skill development, and
supporting entrepreneurship. Although these efforts may take time to show results,
they lay the foundation for sustainable employment growth across the country. India
faces ongoing challenges in formalizing a growing workforce, generating employment
outside agriculture, and providing social security for salaried workers. State
governments can support job creation by simplifying regulations and reforming land
laws. The agro-processing sector holds great promise for rural employment, as
demonstrated by the success of the Sahyadri farmer producer company. India needs to
focus on advancing Al research to drive inclusive growth, ensuring that technological
progress benefits everyone. At the same time, addressing unpaid care work by
improving childcare and elderly care infrastructure is crucial for boosting female
workforce participation. Although the private sector is experiencing record profits,
businesses must strike a balance between capital and labor investments to ensure

long-term growth and job creation. Companies should also recognize their role in
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fostering social stability while embracing technological innovations and maintaining
competitiveness. This article underscores that skilling is a market-oriented solution
that benefits skill-seekers, providers, and employers, with governments tasked with
eliminating regulatory obstacles. It stresses the importance of creating livelihoods,
rather than just jobs, in the face of challenges such as technological advancements,
geopolitical changes, and climate change. Effective collaboration between
governments and the private sector is crucial to tackling these issues.

Conclusion

The post-pandemic era marks a pivotal moment for reshaping India's employment
landscape, particularly concerning youth employment, labor law reforms, skill development,
and the adoption of emerging technologies. The pandemic has intensified challenges in youth
employment, especially in urban informal sectors, while simultaneously accelerating the shift
towards digital services, e-commerce, and tech-driven industries. Government labor law
reforms aim to streamline regulations, enhance business ease, and safeguard workers' rights;
however, their success largely hinges on effective implementation at the state and local levels.
Skill development is essential in addressing youth unemployment. Programs like the Pradhan
Mantri Kaushal Vikas Yojana (PMKVY) are promising, but there is a need for more flexible
and responsive models. Strong collaboration among stakeholders, educational institutions,
and government bodies is critical in this endeavor.

Emerging technologies such as Artificial Intelligence (Al), machine learning, and
automation are transforming industries in India and worldwide. These technologies offer
significant opportunities for innovation and job creation, though they also present risks of job
displacement. Thus, investing in digital literacy and ensuring broader access to technology is
vital. Transforming India’s employment landscape post-pandemic requires a comprehensive
strategy that focuses on both immediate job creation and long-term development. Key to this
transformation are addressing the skills gap, ensuring equitable access to opportunities, and
adapting to evolving economic conditions, both globally and nationally, to foster sustainable
employment growth and social equity.
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